
Comments in response to:  
What more could PC do to interest you in engaging or else increase your current level of engagement? 

Main Themes (in no particular order) 

1. More values-alignment, integrity, transparency, accountability, consultation, real listening, 

appreciation 

2. More clarity and visible communication regarding access to College, volunteer options and programs 

3. More direct involvement in and access to strategy-building, policymaking 

4. More specific and personalised asks of time and talent rather than treasure only 

5. More opportunities to support students, mentoring, forming connections between alumni and 

students 

6. More priority assigned to a return to full scholarship  

7. More respect and action for diversity in governance, staff, activities 

8. Better management of internal affairs (Professional training, human resources management, 

student safety, etc) 

9. Endorsement of an independent, more active Alumni Network/Association 

10. Better knowledge and engagement on indigenous front 

11. Stronger relations with National Committees 

12. Better facilitation of professional career connections-networking 

13. More thought leadership in education and curriculum development 

14. More off-campus Regional Reunions and Gatherings (in cities and other UWC campuses?) 

15. More virtual/remote current affairs-centered activities 

All 196 comments made in relation to this question only, in no particular order 

Be more open minded.  I don’t look towards a UWC to offer me services and benefits after I 
graduate (that is what my alumni assn is for!!!); this question is a consumeristic model and 
western.  More like an American college alumni program. Who ratified this?! You have the model 
UPSIDE DOWN! It’s taken 45 years to even ASK us!  What does that say about your model? The 
UWC is designed around a MOVEMENT of like-minded people.  The 2 years is the ante. It’s what 
we do after we leave that justifies the continuing support and existence of any UWC.  Reunions, 
couch surfing, and networking are fringee benefits.  The real benefit is making one’s society even 
better than you could have if you DIDN’T get to attend.  Other serving, not self.. 

connect with other alum, build community, friendship 

Appreciate alum in authentic ways. Address issues of diversity and management that alum have 
pointed out. 

Listen to the criticisms alumni and students alike are (and have been) giving. Take active steps to 
demonstrate accountability and growth. Improve transparency. 

Business and professional opportunities 

Closer relationship with the national UWC committee in Bulgaria 

Engage alumni as meaningful stakeholders with representatives on key College committees and 
within decision making processes 

Continued support to virtual reunions and connection efforts. 

Change the rules regarding drug and alcohol so that they represent a harm reduction strategy 
rather than punitive. 

What is meant by "Parenting Support Services" and "Discounts & Benefits? I don't think the college 
should move beyond the realm of its current mission. Sitck to helping alumni live out UWC mission 
and values and infuse their current work with these. 



Comments in response to:  
What more could PC do to interest you in engaging or else increase your current level of engagement? 

I would be more interested in engaging with the College if the institution openly looked at its lived 
values versus its expressed values and then made conscious changes around the information 
gained by this exploration. When reading the materials on strategic planning and other materials 
of the College over the last year, there are voices and experiences intentionally missing. Where 
and when does the College engage with the parents and sending communities of the students as 
stakeholders? Does the institution recognize the disruption it causes to the families and 
communities of every student who attends? If so, why are these families not listed as stakeholders 
in the literature and planning of the College? 
I would love to see Pearson be accountable for the big decisions they have taken (e.g. hiring 
Desiree, having an interim President who was a military man, firing staff who have been essential 
for the growth of the minority students, etc.)  I would like that when I sent an email to the board 
of directors to make my complaint heard, I get a response (at least). I would like that the decision-
makers are accountable. On the other hand, in my university I've been asked as an alumna to 
participate, give feedback, drive change - my opinion and experience matters. Whereas after 
graduating from Pearson, my experience, knowledge, and opinion didn't matter. That's what 
would increase my current level of engagement to a 200%. 

I would be happy to host a student or to try and provide an internship; don't know how to offer 
that. 

Engage in discussions which challenge and stimulate, such as the role of the UWC mission, now 
that the IB and many schools have adapted to include as a matter of course many things which 
were once unique to UWCs 

Can't think of anything 

There's not a lot that PC could do. 
My plate is full, there is no room for you on it right now. 
If you want my participation (financially or otherwise) in the future, stop with the glossy, full-
colour appeals for my cash.  I know you're there - I'll come when I'm ready.  The constant appeals 
have me actively pushing away.  By the time I have time and capital to give, it will likely go 
elsewhere. 

I don't necessarily want the College to increase my current level of engagement .... 

More open communication or access to what's happening on campus, rather than polished official 
newsletters and backchannel information passed among alumni about what's actually going on. 
More effort to engage alumni (ideas, mentoring, tutoring, connections, and other skills we can 
provide) instead of just asking for donations. 

Engage with the PCAA through which we all can engage with PC 

The possibility to influence the trajectory of Pearson College 

Timely and consistent responses 

Networking opportunities in my location 

Improve the diversity of faculty, staff, and the Board by hiring/selecting more people of color. 

I'm not sure 

Alumni events online would be amazing. 

Support alumni to engage in meaningful cross-cultural interactions that make a difference in their 
respective communities 

The world is in need of the UWCs' mission now more then ever.  Anything I can do to amplify or 
scale the work I would be happy to do. 



Comments in response to:  
What more could PC do to interest you in engaging or else increase your current level of engagement? 

None of the things on that list are relevant to me and there was no option to tick but other. On a 
day-to-day level, PC itself is no longer relevant to me (in that, there is nothing that PC could offer 
me now) but the experience of attending will continue to influence my life. 

more involvement with the PCAA 

Promote with UWC short experiences to further impact 

Really not sure about that one, I need to get more info first. 

Changing the nature of the college - see my previous comment above 

Engaging alumni more fully with the First Nation whose land PC occupies. 

"Discounts and benefits"? Seriously? Being a PC graduate is not a club membership. 

Returning to a full-scholarship model for all students at PC and "Recognition of, support for, and 
inclusion of, a sanctioned but independent Alumni Association" as suggested by Peter Hall. 

i think that engagement activities are sufficient as they are -- at least for me; 

Engage more meaningfully. In particular with the PCAA. 
I find some of the above examples of trying to increase interest, frankly, missing the point, and 
understanding the scale of the problem e.g. Discounts and Benefits. 

Recent online initiatives have been great, don't take a lot of time, but still allow people to connect. 

Be clearer about how we can be involved. There is so much and its confusing. I didn’t know about 
the PCAA and all the structure around it until this year. 

I'm hoping there will be closer ties between PC and the Pearson College Alumni Association 
(PCAA). There should be a natural fit for collaborative projects and joint initiatives. 

Mission driven activities that allow us to « give back » in ways that are other than financial 

More transparency & involvement on strategy, finances & scholarship policy. Have alumni on the 
Board that are elected by alumni not patrons. Leverage tremendous alumni skills & experience, 
engage them not only when PC needs money. 

Have students write updates directly to their National Committees -- this may create buzz within 
the National Committee 

Be more practical and open to business, rather than tilting at windmills. 

Get it right on Indigenous engagement. Decolonize the school and its network, including its 
relationship with prominent donors and the Liberal Party of Canada. Break out of the cycle of 
Anglo male 'heads' to which the previous administration was only a brief and nominal exception. 

I am of the earlier generation of alumni, year 12. Currently volunteering as a mentor outside the 
Pearson community and the experience has been phenomenal, for both parties. Would be happy 
to be part of a mentoring program with/for the younger/youngest generations of alumni. 

None of these choices seem particularly relevant to me. Perhaps a demonstration of engagement 
with national committees-- how national committees are doing relevant, significant work in 
support of the mission of UWC ideals. 

I don't need the College to do anything else for me. I need PC to address internal issues and make 
sure that it's a positive, safe and inclusive work environment for all - and therefore a positive space 
for an amazing student experience. 

Networking. Learning about what others are up to so that we can make professional connections. 

Continuing to improve transparency of governance 

Practical remote opportunities to contribute 



Comments in response to:  
What more could PC do to interest you in engaging or else increase your current level of engagement? 

I would add to this that representation by and for current students should be looked at, as well as 
representation for teachers and staff. 

I think PC needs to look at a general restructuring to align more closely to the values that it 
proposes. PC is currently hypocritical in what it preaches versus what it delivers on. Wokebaiting 
benefits no one. 

I do not have very clear ideas about this, but I found the virtual reunion very motivating 

Maybe an international medical network? 

Pearson College needs to operate in a way that is more aligned with the values the college 
supposedly possesses. As it stands, I feel that the college has strayed very far from what I would 
like it to be/what it was when I was a student. I strongly feel that the current administration (prior 
to Craig Davis) is not effective or healthy for the college right now. 

Indigenous Engagement 

I am interested in engaging with the PCAA as I think it has the scope for meaningful engagement 
between alumni. I would like the college and the PCAA to develop a strong and flexible 
relationship. That is the structure I would like to see so that the alumni are not directly asking for 
anything from the college but are able to self organize in a way that supports alumni and college.  
I think that the history of the college and the Sc'ianew First Nations through the college use of that 
unceded territory is a crucial piece of reconciliation. I would like to see the college lead in this 
repair and look forward to hearing concrete news. 

My experiences could maybe inspire younger students? 

I am not as confident as I once was that the quality and nature of the UWC experience is as it was 
when I attended. That is the single greatest thing that leaves me questioning my level of 
engagement with PC 

Support the PCAA and alumni engagement will increase through its leadership. PC alumni 
engagement has been substandard to date, always pleading for money and giving no reason to 
believe in the professionalism or decency of management. 

From ex to next 

Demonstrate that PC listens to student and alumni feedback on issues such as mental health, 
diversity and inclusion (e.g. diversity among staff and faculty, racism on campus) 

organise reunions 

I would like to see more engagement by Pearson with the developing world - both potential new 
students and alumni. In my experience with Pearson activities, there is little involvement of people 
from Africa, Asia and Latin America. Indeed, the activities seem to be organized and attended 
mostly by Europeans and North Americans. I do not know if the lack of diversity is for economic 
reasons or because the inactive alumni lack interest in the college or think the college is not 
interested in them. 

Provide an open and free platform where all ideas and perspectives are listened to with an open 
mind and without self censorship or any type of restrictions as long as ideas are expressed for the 
benefits of improving the college experience. 



Comments in response to:  
What more could PC do to interest you in engaging or else increase your current level of engagement? 

I am concerned about some of the recent decisions that have been made. In contrast to other 
UWCs, the new leadership hiring seemed to lack transparency and clarity.  
Broadly, I feel like the the UWC movement is losing relevance and legitimacy among growing 
numbers of alum who worry that we are not doing nearly as much as the movement could when it 
comes to critical issues the world is facing, or even in terms of bold thought leadership in 
education and curriculum development. Efforts to prioritize political neutrality around issues in the 
current political and geopolitical environment are reckless and while there seems to be some 
progress away from this it feels well behind the curve even of much larger academic institutions 
(for example). 

My level of engagement is independent of PC. It has a rather close relationship to life’s obligations. 

There's a lot of us out there who might not have financial means to donate but would like to 
donate our time in service to current students or other PC alum to help them progress with their 
studies/careers/other aspects of their lives. It would also be great if alumni can get together to do 
more projects to help with the outside world too. There are also shared interests by many alumni 
(keeping the full scholarship policy), if alumni who are interested could have some influence on 
brainstorming and executing solutions that adhere to our shared values and interests, that would 
motivate alumni to invest more time and money into the college. 

PC youtube page need to get more views and subscribers. Students and Alumni should be made 
aware of it through emails. The contents could be produced more consistently. (Historical videos, 
images, and news could be a good series if there aren’t much new contents.) 

I want to mentor current students from a distance, on college plans, career goals, etc. I especially 
think you folks need to embrace that not all your students will become diplomats and 
philanthropists. Teach your student community to be ok with people who might want a linear, 
steady career in a field that is completely unrelated to humanitarian efforts. Encourage future 
lawyers, engineers, bankers, tech entrepreneurs... They'll be good and kind ones if they come out 
of Pearson even if their industries aren't always 100% sustainable or equitable. And here's a hint: 
people in lucrative careers actually donate to their schools, which could help get the full 
scholarship policy back. 

The constraints on my engagement are purely related to lack of time, not lack of interest 

Our National Committee selects about 8-11 scholars each year for 8-11 UWCs. I would like to 
understand why we get a slot from PC only every three years, while most other UWCs allocate a 
slot more frequent than this. This does not affect my level of engagement, but I am keen to 
understand the process. 

Opportunity for alumni get-togethers on various continents, could be UWC wide rather than PC 
specific. I am very involved with the movement as a key member of a National Committee, but I 
am missing some energising mingle with similarly engaged alumni, particularly to exchange best 
practices 
Don’t know what co-marketing is. 

Cost of attending reunion can be quite significant for many budgets, for me it was a choice 
between remodelling the apartment before our child is born or spending money on the reunion. 
Possibly opportunity of having continental reunions would help to make it accessible to more 
people, although without the opportunity to visit the college itself, but more alumni would get 
opportunity to meet others. It could be also organized on the entire UWC movement level in 
cooperation with other colleges (eg. anyone who graduated in particular year and at that time is 
located in Europe could attempt common reunion organized by UWC Adriatic or UWC Atlantic) 

Workshops about retirement and how to contribute to society in retiring years 



Comments in response to:  
What more could PC do to interest you in engaging or else increase your current level of engagement? 

I am not sure, but I am open. I am in the thick of raising preschoolers, and struggle to engage with 
much outside of family obligations just now. 

Career Services, Mentoring Services, Discounts & Benefits 

Develop programs for the students that make me go “wow - nobody else is doing this and it sound 
great” 

Provide tools to KIT reps for us to learn ways we can help our year keep in touch. I was and still am 
confused as to what my role is as a KIT rep and would have liked support from the college in my 
transition from a student to a KIT rep. 

The only thing that would interest me in re-engaging with PC is a shift in values. Increase board 
and staff diversity, stop dismissing POC staff, accurately reflect anti-colonial and anti-racist values. 

Pearson gave me a tremendous gift.  It is up to me to repay that gift, not to come back and ask for 
more.  Restoring the full scholarship program would go a long way in raising my level of 
engagement. 
Send out a list of suggested tasks or roles for alumni to potentially fill 

Connect me to alumni from the same countries and professional & cultural background 

I am not sure frankly. But I think the interaction with alumni is spotty. It has been much better as 
of late, but there have been times when it was zero. So, maintaining and improving that would be 
good. 
I have been very discouraged by the level of participation and commitment from alumni from my 
year and neighboring years. I don't understand why so many people just don't want to put their 
money where their mouth is.... even in a very small way. This had led me to question whether I am 
seeing a mirage, and that the mission and the way it is being carried out is much worse than my 
impression of it. I am not sure if this is Pearson's problem, but maybe, the sense of obligation 
ought to be built during the 2 years that we are there as students. When I attended, I don't recall a 
single conversation about this topic.... 

I have friends who have volunteered for the school but I have never found this opportunities to be 
widely advertised -- I'd like to help out, but despite being on email lists and following on social 
media don't find opportunities widely advertised. 

I would be happy to mentor a few younger alumni or students.  
Ha, ha I just saw Angela Voll´s comment. Yes. There is a problem with how alumni are approached 
for donations. Watch out for making us feel that you only want our money. An old problem at least 
for the first years of alumni. Hopefully it can be gotten over. 

Service opportunities 

Benoit’s direct outreach and accessibility are a huge asset to alumni engagement. 

Entering into a dialogue with and assisting in creating a diverse and engaged alumni association - 
independent from the College. 

I would love to see our yearly KIT be revised and be able to keep in touch with other co-students 
via a web-based system. I do not subscribe to common social media. 

I'm not a recent graduate, nor am I interested in 'marketing' opportunities (really???) 

The positive aspect is that the number of newsletters coming from the college has increased over 
the last several years, which keeps us well informed about the status of the college. Mentoring the 
current students is one way of enhancing engagement, and as the level of online communication 
will definitely increase going forward, this makes it easier than before. 

I think there are ways I could contribute to the college, but I find it difficult to find ways to do it. 



Comments in response to:  
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I think I need to go back to the campus when it is allowed to get reconnected with communities 
on-site to increase relevance to my current life. For this, I am looking forward to the Reunion. 

selections made considering the general population 

Mentoring is something possible at a distance. Otherwise foster European meet ups 

more active alumni network 

Very engaged already 

These options do not reflect my level of engagement with PC, but as other alumni have posted, my 
concerns focus on the school addressing internal issues, improving access to mental health, and 
prioritizing a return to a full scholarship model. 

More work on connection with indigenous people associated with Pearson. Facilitating networking 
opportunities for cross-fertilization of projects. 

anti racism/inclusion/ diversity/ cultural competency work 

I would like to see more transparency about governance and impact. 

PC could have gotten rid of all board members associated with the fossil fuel industry and have 
alumni representatives on the board. 

Yep. Really don't care about all the suggested 'consumer benefits', and I definitely don't want to be 
marketed to. I'd just be really happy if the College did a consistent and improved job at supporting 
and sustaining alumni networking opportunities (and I don't mean for 'careers') and didn't see it as 
primarily aligned with fund-raising efforts. 

Walk the talk, specially in regard to sexual abuse, systemic racism, colonialism, and asking both 
staff and students to look beyond their own comfort and focus on their commitment and 
contribution acknowledging the privilege they have had. It is not only students, but I know of 
faculty that consider third world countries unsuitable for them and their children. If you are a 
teacher at a UWC, you are an example and a guide to young enthusiastic open curious minds, 
faculty should be examples of the adults they can become. 

More transparency about decisions, more consultation with alumni. 

Online village meeting? Update on race relations and how PC is coping with Covid19 

be more transparent on all levels, be more daring in their education, act with integrity regarding 
ant-racism, respect for indigenous nations & laws, and the leadership's diversity 

Expand the educational philosophy and profile the school as a place of spiritual learning (not 
religious, I am not). Involve us in the curriculum. 

PC is already doing a lot to interest us in engaging 

It is really not PEARSON's fault at all... 

A PC "Linked-In" group. 

Other initiatives rather than funding 

More support for PCAA 

I'd appreciate personal emails letting me know what it's needed besides monetary contributions. 

I would love to do some spiritual care/mentoring 

Create volunteer opportunities for Alumni 

I have come to believe that the College has become too closely aligned with the Liberal Party of 
Canada. I believe that it is time to consider a closer alignment with the UWC network and to see if 
that resonates with a new pool of financial supporters.  The lack of full scholarship leaves me 
thinking it will become a school for the children of diplomats and corporate expats.  There are 
enough good private schools in Canada alone who can perform this role. 



Comments in response to:  
What more could PC do to interest you in engaging or else increase your current level of engagement? 

Not really sure. I think an active and inclusive alumni association that facilitates a broad range of 
post Pearson activities in support of the UWC objectives is worth considering. 

1) Actively seek the expertise and experience of alumni in all aspects of the college operations and 
governance. 
2) Actively support the development of the PCAA, both as an organisation and as the 
vehicle/framework for interaction with alumni. 

When I say "mentoring services" and "career services" I mean things I can do to help current 
students and recent graduates. I'd also be interested in mentoring youths before they apply to 
help those who are more disadvantaged or have less involved parents find their way to a 
successful educational experience. 
Others have mentioned some great ideas around events, but I’d also like to see 
communities/networks of interest arising. We’re grouped according to year or PC generation, but 
it would be interesting, inspiring and useful to be able to connect and converse across the years 
along other topic lines wither professional or lifestyle related eg parenting, neurodiverse families, 
journey to zero waste, even food or crafting... 

Enter into a service agreement with the Pearson College Alumni Association (PCAA), and engage in 
collaborative projects with 
the PCAA 

I don't think PC can do anything to increase my current level of engagement as I'm already self-
motivated 

I think that the college is doing a much better job lately concerning reaching out to alumni via 
newsletters etc...for me, personal communication is important, so when I got a private message 
from Benoit asking me to fill in this survey, it made me do it ;) 

Provide a forum for alumni to support student and staff with ongoing challenges at the college. 

I love learning and I am sure the pool of brilliant minds that have come out from PC is enormous. 
I’d love to tap into this knowledge and wisdom and hear what others have learned and 
experienced over the years following PC. I imagine things like online lectures, seminars, talks, 
webinars... I know you are out there doing amazing work in your different fields, perhaps together 
we can learn, and do, even more? 

PC could tap the alumni body more effectively to connect them with current and recently 
graduated students, not only for jobs but also to inspire younger alumni for their higher education 
and career pursuits. 

For alumni lives in North America (Canada and the U.S.) the donation to the College is tax-
exempted, I am understanding, if not mistaken. For outsider alumni, tax-exemption is only valid to 
a donation sent to an organization exists in this country, in my understanding. 
And this is one of my reasons to send once a year to UWC National Committee, not directly to 
Pearson College. 
I have read JULIE'S and ANGELA'S PLATES and I can sense what they mean. 
Actually, listen to the alumni.  We're not thrilled about the college and its recent actions - but 
we're all adults.  If you want our input, explain your reasoning.  Otherwise, keep watching your 
most ardent supporters’ hemorrhage away. 

like BLM: Engagement/ Fostering current affairs including alumni, mental wellbeing, tackling "old 
white man" issue 
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I would feel comfortable giving more, especially financially, if I were convinced that the 
administration is investing in the right resources and ensuring the best student experience 
possible. While this may be indeed happening, it was not the case when I was there, and I'm 
unsure if it is now, given my conversations with recent students. 

Alumni engagement opportunities 

Create open forums to discuss current challenges, share student experiences, share alumni life 
stories 

Motivate and engage PC alumni in increased involvement in UWC hub. 

Ask. I don't think I've ever received a personal note from the College admin or Board just asking 
me for something: whether it's inviting me to participate in a committee or even to send money 
for something in particular. All we ever get are these form emails that I, honestly, don't read. Ask 
me to help with something specific, and I will. 

Recognition of, support for, and inclusion of, a sanctioned but independent Alumni Association.  
The college's biggest asset is its alumni/ae. 

Have an actual mission again that is different from what you read in the Globe and Mail that 
morning. 

Promote openness and tolerance, curiosity and liveliness, not the far left or any other dull kind of 
extremism. I think PC should be about a certain amount of dissent from whatever is temporarily 
approved of.  But the college has spent a long time following 2-3-years behind whatever was big in 
the Canadian media - environmentalism, reconciliation - always trying to catch up like a five-year-
old sister following her teenage siblings. It must grow up and find its own voice again. It’s got a 
great potential story. Communicating across different groups is more important than ever. “How 
can people understand each other if they don’t know each other” is as good as ever when politics 
is increasingly clichés, stereotypes and abstractions. 
None of these are really relevant to the greater alumni body. My engagement is much more 
dependent on the actions of the College itself with how it is operating today. I would be much 
more interested if the College returned to a full scholarship policy. 

I second the comment about Virtual Events, perhaps spotlighting current global concerns and 
moderated by alumni with experience in the area under discussion. 

would love to be able to see what PC-ers are up to in terms of service, and ability to collaborate. 

Honestly, I don’t even know HOW I can be involved... what opportunities are there? 

Be specific about what kind of engagement PC is willing to have with alumni. Have clear channels 
of communication about the various tiers of volunteering possible. Give alumni access to 
information about the decision-making at the college and direction. Alumni must be able to see 
that their effort and input is actually being used and is changing the college for the better. 

A way to connect easier with other local alumni 

Local meetups 

I would engage more if PC were more open to meaningful engagement and were more 
transparent and accountable. PC seems interest primarily in my cheque but not so much in 
providing real transparency and being open about its strategy. And I am not really interested in 
just giving money. Making a contribution has to be more than just a financial contribution. 

host virtual 'village meetings' on specific topics. People could register and join to engage with 
fellow alumni. 

More resources directed to restore full scholarships based on merit. Ability to pay inevitably 
generates other kinds of choices, not necessarily based on an individual's potential. 
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Better ways to connect with classmates and alumni not services. 

Opportunities to think global but act local 

Foster an active and engaged alumni network 

I’d like to know more of how PC is living the mission to promote peace and sustainability. Is UWC 
directly doing initiatives to support the 17 UN SDGs? How about building skills of students and 
alumni as better communicators, integrators that can enable all of us to be effective border 
workers across different disciplines? How can we use our strengths to actively support the SDGs? 

By linking some activities of the college with what the former students are currently doing, such as 
in my case sometimes UWC or PC students came to do volunteer work at the foundation that I am 
on the board 

I don't think any of these would bring me to engage more actively. I want Pearson to communicate 
how they actively seek to reduce inequality and ignorance between students on campus, and work 
towards making student of all backgrounds (not just white/European/North American people who 
are fluent in English) feel welcome, safe and appreciated on campus. Also, I second the virtual 
events. But again, making sure that they don't just focus on what is important to the "liberal elite", 
but that an array of perspectives and people are heard. 

Enter into a service agreement with the PCAA to ensure the two organizations minimize confusion 
about who does what and share resources to reduce overhead costs for both. 

Communicate more, better about the different programs available and in need of Alums at 
different stages post PC. 

1) More data balanced with stories - so far too much emphasis on stories - which is good. But we 
need data; (Eg. Data presented at reunions); 2) Close partnerships with National Committees; 3) 
Realism in serious inclusion in its economic diversity. We need to be inclusive not only of the poor 
(like me as a poor kid awarded a full scholarship to PC), but also of people within the wide range of 
economic spectrum.  4) Solidarity within all "spectrums" without creating an environment where 
every 16 to 18 year old has to be politically correct all the time = an environment of fear and 
anxiety; 5) Continue the incredible shift to inclusion of various walks of life so alumni do not feel 
"inadequate" for not "living up to UWC expectations" 

I am more than happy to engage at a higher level but UWC and Pearson have very little exposure 
in my province. UWC and Pearson have been slipping out of people's eyes year after year and it 
seems like the big provinces are prioritized for exposure (which makes sense but still) 

I engage as much as I can. I do not need more encouragement. But please keep the news (and 
photographs) coming! 

Local reunions could be set up to create a community instead of just ones on campus 
Better outreach (not just asking for donations) 

Openly side with the BLM movement 

The college has seemed a hostile environment for alumni, particularly because so many of us 
believe that it has made grave errors. Updates from campus tell me that things could be better. So 
if I were to be more involved, I would need to see some accountability, and serious internal review 
with respect to treatment of staff and faculty and how the college fails to make campus a safe 
environment for all its students wrt racism, homophobia, etc. 

I would be happy to share my UN and international experience with students or support career 
mentoring. 
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I'd like to see continued strides towards integrating anti-racism and anti-colonialism (and 
addressing historical inequities that stem from structural racism and colonialism) into the PC 
experience and its outward-facing communications. I understand the College has been doing work 
to increase its capacity for this work, and I look forward to seeing the new Director's leadership in 
this area. 
Demonstrating more integrity rather than polishing its image to resemble more and more any 
international private school. 

Appreciate alumni in various ways, not just for financial contributions or visibility 

Virtual events on specific topics. What Trevor Corkum said! At the reunion, I loved learning about 
work people have done and hearing their expertise. 

Arranged regional alumni meetings around the world 

I would love to see the college invest in the administration's internal learning and growth with 
regard to the big questions of the day, e.g. violence and harassment at work, diversity, inclusion 
and systemic racism, and transgender and LGBTQ issues. 

I do wish there was more open discussion with alumni, esp. regarding dissatisfaction. If many are 
upset or angry about recent events - why have these things still not been addressed? We are 
alumni - there's not such a need to sugar-coat or protect us: we went to the college; we know it 
isn't perfect. Obviously, our engagement on things we feel aren't right displays this, but why a lack 
of want to respond from the college? It's confusing. 

Experiences that connect me with other alumni for learning/professional dev't (aka global affairs) 
and opportunities for service/action with other alumni. 

Broader outreach to alumni, providing for input 

The College must sincerely engage with the PCAA as a true partner in maintaining the well-being of 
the College.  I strongly agree with comments from my friends Frances Jones, Mark Senn, Fides 
Krucker regarding this issue.  I think a strong, vibrant alumni association, in the long-term, is the 
only hope for the College's survival as a global, scholarship-driven institution. 

Offering more innovative avenues of connection between current students and alumni who are 
from the same country or region? 

I think that cross-generational alum contact, whether in the frame of mentoring or something else, 
would be an incredible opportunity for both those involved and the college to form connections 
and create spaces for more relaxed conversations about Pearson, where it's going, and what we 
would like from it 

There needs to be an increased respect for diversity at PC 

(1) Virtual events (roundtables, dialogue events) on current events topics (i.e. Black Lives Matter, 
Covid, world politics) with alumni. I crave listening to and engaging with the perspectives on 
alumni who are experts in the field on so many topics. Now that we're all on Zoom, this seems 
feasible. Could be paired as an alumni event with current students participating (2) Experiential 
events beyond reunions targeted towards alumni and families/partners etc. Such as retreats, 
thematic travel, thematic events on campus. These could be on campus or in various parts of the 
world. 

Virtual reunions 

The College could support the development of an independent PCAA and engage in collaborative 
projects with the PCAA. 

Career and mentoring. These two are the most important strategic initiatives Pearson can allocate 
resources to. 



Comments in response to:  
What more could PC do to interest you in engaging or else increase your current level of engagement? 

The recent Zoom reunions for Years 8-9 shows that perhaps we could have such reunions more 
frequently and more inclusively? I found them very engaging and was on a high for so long. It 
meant so much to see many faces who couldn't come to our Years 7-9 reunion and I think 
probably required so much less effort by Pearson as well as cost? Perhaps something to consider 
holding more frequently than every 10 years? 
None of the above. It should focus on being a great school accessible to all who deserve it, 
independent of their financial means. 

Reinvigorating the notion of Service and reinstating the full scholarship policy 

Maybe we can have some more events in other regions/cities where a lot of our alumni are, rather 
than focusing on the campus only. 

I happened to meet PC or UWC alum in different cities and they are involved in the similar field of 
work. I wish I knew that beforehand. That would have made expanded my work opportunities. 

I am interested in mentoring services (both as a mentor and a mentee). I am also looking forward 
to the reunions. 

I do well being voluntold, give me options of things to do, I let you know what I can do and then 
put me to task. 

Engage alumni through surveys which run the risk of painting Pearson in an honest, which isn't 
always favorable, light 

I'm not sure I need Pearson to do more to cause me to be more engaged -- certainly, Pearson 
would not be my go-to place for career counselling services or for discounts and benefits (like 
buying insurance); I'm a graduate of 3 universities and they all have more scale and capacity to do 
those things.  As most Pearson graduates go on to University education, Pearson shouldn't try to 
replicate what larger post-secondary institutions can offer. 
Introducing alumni from different years of graduation to each other online. 

A program and curriculum reflecting a clearer and more impact-oriented commitment to peace, 
justice and change in the world. 

Create a platform for communication between current and past students so they have a method 
to reach out and ask questions and see how things were done before their time. 

 


